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BACKGROUND 
Social inequality, gender disparity and different levels of marginalization are some of the 

developmental problems that is facing Nigeria and most developing countries globally. These 

problems hinder not only economic development but also deepen injustice and underutilization 

of the nation’s human capital potentials. 

Nigeria ranked 128th out of 153 countries in the world and 27th out of 53 countries in Africa, 

on the World Bank’s Global Gender Gap Index 2020. This implies that Nigeria still has a lot to do 

in closing the gender gap, attaining gender equality and equal representation for women. 

Though women make up 49.2% of Nigeria’s population, women have been largely marginalized 

at all levels of the society. Women and girls in Nigeria are socialized to be seen as fit only for 

the kitchen and to assist with farm duties. Thus making them dependents and subservient to 

their male counterpart. They also, over the years, face consistent threats on daily bases, 

ranging from domestic violence, sexual harassment, traditional harmful practices, fear of 

intimidation, limited access to credit facilities, malnutrition, lack of health care facilities and 

education among others. 

The latest data released on unemployment in Nigeria by the National Bureau of Statistics 

indicated that women ranked the highest when it comes to unemployment. The report showed 

that unemployment hit 12.2 million females, as against 9.5 million men. Looking at the result, it 

is quite alarming how women are being marginalized when it comes to the labour force. The 

overall number of persons in labour force is estimated to be about 80 million, out of which 

males are about 41.6 million (52%) while females are 38.6 million (48%). Female unemployment 

rose to 31.6% from 26.6% in the third quarter of 2018 while male unemployment also rose to 

22.9% from 20.3% in the same period (Nairametrics, 2020). In the second quarter of 2020, 

unemployment rate in Nigeria reached about 27% (Statistia, 2022). 
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Figure 1: Gender analysis of Nigeria’s labour force 

40.5% (12.2 million) of women among the total female labour force are employed compared to 

46.3% (18.3 million) of men (DRPC). Though women’s participation in the formal labour markets 

is on a positive trajectory and has been rising in both rural and urban areas, only 23% of women 

are engaged in the formal sector while 77% of women tend to work in the informal sector 

(PWC, 2020). This 77% of women who work in the informal sector, according to a research by 

Gender Strategy Advancement International (GSAI), comprise of women with low education 

and little or no access to opportunities so they concentrate majorly, due to survival necessity 

and family demands, on low skilled jobs, casual jobs and low-paid employments, while many 

others do petty trading and farming. 

The entrepreneurial spirit is strong, and Nigerian women account for 41% ownership of micro-

businesses in Nigeria with 23 million female entrepreneurs operating within this segment (PWC, 

2020). Despite the high-level involvement of women in self-employment and micro-businesses, 

several challenges and barriers in the country limits them from scaling-up their businesses. 

These include lack of access to finance, poor business and managerial skills due to low-

education, and household responsibilities amongst others. 
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Figure 2: Gender 

analysis of Nigeria’s 

labour force (modeled 

ILO estimate) 

 

Figure 3: Nigeria’s 2020 employment ratio by gender 

In the formal sector, women own only 20% of enterprises in the formal sector in Nigeria. 

Furthermore, only about 12% of Directors on corporate Boards of Directors are women (PWC, 

2020). Women make up only 21% of the non-agricultural paid labour force (GSAI, 2022). 

Estimates of women in the labour force and employment are generally lower than those of men 

and are not comparable internationally, reflecting that demographic, social, legal and cultural 

trends and norms determine whether women’s activities are regarded as economic. In Nigeria, 

women mostly work on farms and family enterprises without pay, and others work in or near 

their homes, mixing work and family activities during the day. 

Nigeria is the most populous nation in Africa, with an estimated population of about 200million. 

As of 2019, the Nigeria Bureau Statistics estimated that about 40% of Nigerian population lives 
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below the poverty line. Furthermore, Nigeria’s outlook in the Human Capital Development 

Index (0.539) as of 2019 is nothing to be proud of, ranking 158 among nations of the world 

(UNDP, 2019). Going by the above knowledge, a nation as populous as Nigeria cannot take with 

levity the problem of gender inequality if she wants her economy to grow (Oluyemi and 

Kayode, 2021). 

In January 2022, The Minister of Finance, Budget and National Planning, Mrs. Zainab Ahmed, 

called for the socio-economic empowerment of Nigerian women and girls in order to achieve 

the desired strong economic growth in the country. She said, “The economic and social 

empowerment of women and girls is critical to our collective vision of a prosperous and 

resilient Nigeria. It is therefore imperative that we prioritize the advancement of women in all 

spheres of society, and specifically in areas relating to their socio-economic empowerment”. 

Furthermore she said, “If we are to have a stronger and more inclusive economy, it is crucial 

that we take a long term and strategic approach to ensuring that women are economically 

empowered”. Also, recall, Nigeria’s President, Muhammadu Buhari, emphasized the efforts of 

the Federal Government towards ensuring that the Ministries, Departments and Agencies 

(MDAs) prepare gender-responsive budgeting. According to him, ‘the 2022 budget is also the 

first in our history, where MDAs were clearly advised on gender responsive budgeting. These 

are part of the critical steps in our efforts to distribute resources fairly and reach vulnerable 

groups of our society’. However, an analysis of the 2022 budget reveals a far cry from gender-

responsiveness. 

There have several calls and advocacies, both nationally and globally, for gender responsive 

budgeting. Civil Society Organizations and international partners have engaged policy makers in 

view of addressing gender inequalities in budgeting. Though gender responsive budgeting can 

either focus on fiscal policy changes that cover budgetary allocations and/or the structure of 

fiscal policies, or administrative changes to expenditure allocation, tracking and monitoring 

system, a gender responsive budget incorporates gender equality principles into all stages of 

the national budget process. ‘It does not entail dividing budgets for women but understanding 

the role of women in the budgeting process and consider them in the programs designs’ 

(DRPC). The process will ascertain differences in access, opportunities and rights for all to 

ensure that negative gender gaps in specific development spheres are addressed. This report 

sets to: 

1. Ascertain the gender responsiveness of the 2022 budget of the Federal Government of 

Nigeria (FGN). 

2. Ascertain the Federal Government of Nigeria’s commitment to Women Economic 

Empowerment (WEE) in 2022. 

3. Analysis the budgetary provisions for WEE in 2022 by the Ministry of Women Affairs. 

4. Compare the WEE budgetary allocation in the 2021 and 2022 budgets. 

5. Ascertain the level of performance of the 2022 budget in WEE. 
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BASIC CONCEPT 
The concept of gender responsive budgeting is the recognition that women, men, girls and boys 

have very different practical and strategic needs, and priorities. Most times, those of the 

women remain under-represented in public life, which implies that most government policies, 

including economic policy, may not take their needs and priorities into account. 

Women’s economic empowerment is the transformative process that gives women the ability 

to participate equally in existing markets, have access to and control over productive resources, 

access to decent work, control over their own choices and time, and increased voice, agency 

and meaningful participation in economic decision-making at all levels from the household to 

institutions. A woman is economically empowered when she has both the ability to succeed 

and advance economically and the power to make and act on economic decisions (ICRW, 2011). 

 To succeed and advance economically, women need the skills and resources to compete 

in markets, as well as fair and equal access to economic institutions. 

 To have the power and agency to benefit from economic activities, women need to have 

the ability to make and act on decisions and control resources and profits. 

 

Figure 4: Women’s Economic Empowerment: Two Necessary, Inter-related Components 

 

Source: International Center for Research on Women (2011) 
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JUSTIFICATION 
Calls for gender responsive budgeting have been on for a while and the main aim is to address 

gender inequality issues in budgets. Not everyone understands the concept of gender 

responsive budgeting and its importance to economic development. Also, due to the technical 

and bulky nature of the budget, the public generally finds it difficult to understand and digest 

the budget. An analysis of the budget is therefore required to transform the budget document 

and present it in an easily comprehensible, accessible and adoptable format which will enable 

the public and stakeholders engage with the budget and hold government to account. 

However, the analysis in this report is focused extensively on the gender aspect of the budget 

and women’s economic empowerment, which is considered a necessity for achieving 

sustainable economic and social development. The analysis looks at FGN’s funding commitment 

and budgetary provisions for WEE and the MDAs responsible for its implementation. 

METHODOLOGY 
This analysis of the 2022 began with a desk review of key policy documents of the Ministries, 

Departments and Agencies (MDAs) of government, and a review of the 2022 budget as passed 

generally and WEE specifically. The data was analyzed using a quantitative method including 

comparative and trend analysis. In our reviewing of the 2022 budget, some keywords were 

identified as relating to women’s economic empowerment both in general term (women +) and 

in more specific terms (women specific) which enabled us to focus our analysis on MDAs whose 

mandates are core to women’s economic empowerment. 

The gender budgetary provisions are classified into two categories. (a) Women-core WEE 

projects with the keywords: female, girl, widow, ladies, and wives. (b) women and others with 

the keywords: men and women, female and male, women and youth, women and people with 

disability, women and children, women and graduates, women and farmers, women and 

artisans, women and elderly. 
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2022 FEDERAL GOVERNMNET APPROVED 

BUDGET 
The 2022 budget of the Federal Government of Nigeria tagged “Budget of Economic Growth 

and Sustainability” was presented to the National Assembly on October 7, 2021. The National 

Assembly (NASS) passed the bill on December 21, 2021, and the President signed it into law on 

Friday 31st December, 2021. 

Key Parameter of the Budget 

The budget is based on the price benchmark of $62 per barrel, an estimated oil production of 

1.88 million barrels per day, an exchange rate of N410.15 per US Dollar, and a projected GDP 

growth of 4.2%. The budget also projected an inflation rate of 13%, but as at the time the 

President signed the budget on December 31, 2021, the inflation rate stood at 15% and oil price 

stood at $80.46 per barrel. There 2022 budget parameters presents a huge increase from the 

previous year. 

 

Figure 6: Key assumptions and parameters of the 2022 FGN budget 
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Table 1: Differences in the key parameters of the 2022 and 2021 budgets  

KEY PARAMETERS 2022 2021 

Oil Price $62 per barrel $40 per barrel 

Oil Production Benchmark 1.88 million barrels per day 1.86 million barrels per day 

Exchange Rate N410.15 per US Dollar N379 per US Dollar 

GDP Growth Rate 4.20% 3.0% 

Inflation 13.00% 11.95% 

 

2022 BUDGET COMPONENTS 

The Federal Government’s annual budgetary provision is designed under four major 

components. These components are: the Statutory Transfer with a total budgetary allocation of 

N869.67billion (5%), Debt Servicing/Sinking Fund of N3.87 trillion (23%), Recurrent Expenditure 

with N6.91 trillion (40%) and Capital Expenditure of N5.46 trillion (32%). 

Table 2: Differences in the 2022 and 2021 budget components 

BUDGET 
COMPONENTS 

2022 BUDGETARY 
PROVISION 

2021 BUDGETARY 
PROVISION + 

SUPPLEMENTARY 
(REVISED) 

% DIFFERENCE IN 
2022 BUDGET &2021 

REVISED BUDGET 

Statutory Transfer N869.67 billion N496.53 billion 75.14% 

Debt Servicing/ 
Sinking Fund 

N3,879.95 trillion N3,324.38 trillion 16.71% 

Recurrent 
Expenditure 

N6,909.85 trillion N5,765.30 trillion 19.85% 

Capital Expenditure N5,467.40 trillion N4,984.55 trillion 9.68% 

Total Budget Figure N14,570.76 trillion N17,126.87 trillion 17.54% 

Source: Federal Government of Nigeria 2022 and 2021 approved budget estimates 
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Figure 7: Breakdown of the 2022 budget components 

 

Source: Budget Office of the Federation, GSAI Analysis 

FEDERAL GOVERNMENT OF NIGERIA 2022 WEE 

BUDGETARY ALLOCATION 
The FGN adopt line-item budgeting system. This budgeting approach according to Katrin, (2006) 

is a budgeting system that provides information about the amount (inputs) spent on different 

items such as salaries, operation and maintenance, allowances, etc., as well as on different 

ministries/agencies (DRPC). Analysis of the 2022 approved budget shows that though about 5% 

(N863 billion) of the entire budget was allocated for social development and poverty 

eradication programmes, less than 1% of the budget was allocated for women’s economic 

empowerment (WEE). This is despite the boasting of the president that MDAs considered 

gender-responsive budgeting. A total of N103.49 billion was approved for WEE related projects 
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in 2022. Though this is over a 100% increase from 2021 budgetary allocation of N51.3 billion, it 

is 0.60% of the total budget size. 

For effective women’s economic empowerment, four basic elements must be covered: human 

capital (which includes training, education, and skill acquisition), financial capital (including 

loans, grants, saving and financial inclusion), social capital (networks, mentorship, collaboration 

and partnerships) and physical capital (equipment, land, machinery, etc.). 

 

Figure 8: Percentage of funding allocated for WEE in the 2022 FGN budget 

 

 

Table 3: Difference percentage of funding for WEE in 2022 and 2021 FGN budget 

DESCRIPTION 2021 2022 

FGN Budget Size 14,570,757,581,518 17,126,873,917,692 

FGN Capital Budget 4,984,546,875,401 5,467,403,959,863 

Amount Allocated to WEE 51,333,233,024 103,496,035,287 

WEE as % of Capital  Budget 1.02% 1.895 

WEE as % of Budget Size 0.35% 0.60% 

Source: DRPC 
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In 2022, about 122 MDAs under 20 ministries are implementing 938 WEE projects, against 102 

MDAs, under 26 ministries implementing 645 WEE projects in 2021. The total WEE projects 

increased by 45.42%. 

KEY WEE IMPLEMENTING MDAs 

Ministry of Agriculture and Rural Development 

The Ministry of Agriculture and Rural Development has the highest WEE funding allocation in 

the 2022 budget with about N33.18 billion which amounts to a 136% increase from 2021 

budget figures. The allocation represents 32% of the total WEE budgetary allocation for the 

year. 

Ministry of Women Affairs 

The Ministry of Women Affairs with a WEE funding allocation of N18.82 billion which amounts 

to 245% increase from 2021 budget figures is the second highest WEE funding allocation in 

the2022 budget. 

Ministry of Education 

An estimated N14.17 billion WEE funding provision was made under the Ministry of Education 

in the 2022 budget. This is about 1,474% increase (N13.27 billion difference) from the 2021 

budget figure. This is the highest percentage increase in WEE funding between 2021 and 2022 

budget provisions for any MDA. 

Ministry of Labour and Employment 

Under the estimates for the Ministry of Labour and Employment, N10.47 billion was allocated 

for WEE amounting to a 22.52% increase from the 2021 budget figure. 

Ministry of Industry, Trade and Investment 

The Ministry of Industry, Trade and Investment saw a decrease in budgetary allocation for WEE 

in the 2022 budget. An estimated N5.6 billion was provided for WEE, amounting to 25.37% 

decrease (about N1.9 billion) from the 2021 budget figure. 

Ministry of Humanitarian Affairs, Disaster Management and Social Development 

An estimated N2.397 billion was allocated for WEE under the Ministry of Humanitarian Affairs, 

Disaster management and Social Investment in the 2022 budget as against the N2.185 billion 

allocated for WEE in the 2021 budget of the ministry. This amounts to 9.7% increase in 2022 

budget figures. 
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Ministry of Science, Technology and Innovation 

Under the Ministry of Science, Technology and Innovation N3.624 billion was allocated for WEE 

in the 2022 budget as against the N2.114 billion allocation made in the 2021 budget. This 

amounts to about 71.5% increase in 2022 budget figure. 

TOTAL WEE PROJECTS IN THE FGN 2022 

BUDGET 
In the approved 2022 FGN budget, a total of 938 WEE-related projects were provided for and 

covered in the N103.496 billion funding allocation in the budget. This 938 WEE projects is 293 

WEE-related projects more than the 645 WEE-related projects in the 2021 FGN budget. This 

amounts to 45.42% increase in 2022 from 2021. 

The Federal Government of Nigeria women’s economic empowerment projects in the 2022 

budget are classified into 2 groups: 

Women-specific WEE projects 

These are projects targeting women and girls specifically without combining women with other 

gender or demographic groups or persons. These projects focus on empowering women with 

skills, grants and other resources for their economic enhancement. The 2022 FGN approved 

budget contains 164 WEE-specific projects out of a total of 938 WEE projects contained in the 

budget. This amounts to 17.5% of the total WEE project provided for in the budget. The 2021 

FGN budget had 118 WEE-specific projects out of the total 645 WEE projects in the budget. The 

WEE-specific projects in the 2022 FGN budget is a 46% increase from the 2021 budgetary 

provision. However, despite being a 46% increase from 2021, the WEE-specific project in the 

2022 budget is 17.5% of the total WEE project which is 1% less that of 2021 in comparison. 

Women and Others Combined Wee Projects 

These are projects that are targeting women and other gender or demographic group or 

persons such as youths, men, persons with disabilities (PWDs), children elderly, farmers, etc. 

These projects focus on providing grants, skill acquisition, materials, etc., to women and other 

categories of people. In the 2022 FGN approved budget, there are 773 WEE projects in this 

category which is 83% of the total WEE projects in the budget, and this amounts to an increase 

of 247 projects and 1% increase from 2021 FGN budget which had 526 WEE projects in this 

category which was 82% of the total WEE project. 
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ISSUES IN THE 2022 BUDGET 
Though the 2022 FGN approved budget of N17.126 trillion is more than N3.5 trillion increase 

from the 2021 FGN approved budget of N13.588 trillion and the women’ economic 

empowerment (WEE) budgetary provision increased by over N52 billion in 2022 from 2021 with 

938 WEE related projects in 2022 as against 645 WEE related projects in 2021, there are still 

several issues of concern in the 2022 budget. It is rather disappointing for a budget that was 

described by the Nigerian President as the first gender responsive budget to have a provision 

for women’ economic empowerment related projects of less than 1% of the total budget size 

and less than 2% of the Capital budget size. If, according to the President, MDAs were tasked on 

preparing a gender responsive budget, one will expect to see a budget that prioritizes equity 

and gender equality as it makes provision for the needs of all genders. Even the Ministry of 

Women Affairs whose mandate deals more directly with women will be implementing only 26 

WEE-specific projects with a budgetary provision of N14.417 billion for this which amounts to 

35.5% of the ministry’s capital budget size and 33.8% of the ministry’s total budget size. 

Several empowerment projects exist in the budget that was not disaggregated along with sex. 

Examples are the provision for strategic empowerment in agriculture in 

Birniwa/Kirikasamma/Gurl Federal Constituency, Jigawa and other with project code 

ERGP202201130 and 100 million funding; supply of empowerment items in Yamaltu Deba, 

Yamaltu Deba Federal constituency, Gombe State ERGP202202838 10 million, provision of 

agricultural inputs and equipment to farmer in Sokoto South Senatorial District with project 

code ERGP202203975 and 20 million funding commitments, etc. The non-disaggregation of 

these projects and several other could make it very difficult to establish whether or not they 

were only meant for men or women (DRPC). 

Several WEE projects exist without any specification of location where they are to be 

implemented and the number of people that will benefit. Some of these projects include 

empowerment of women and youth in agricultural value chain with project code 

ERGP202204059 with 50 million naira funding; ERGP202202038 – Training and empowerment 

of women and youths with 85 million, ERGP202202500 – Economic empowerment setup kit for 

women in agriculture with 84 million funding commitment; ERGP22112809 – Gender start up 

support scheme for female entrepreneurs with 50 million funding commitment, etc (DRPC). 

In the 2022 approved FGN budget, there are also issues of duplication of WEE projects/budget 

lines which falls short of transparency and accountability as expected in government. According 

to preliminary analysis conducted by BudgIT of the 21,108 capital projects in the 2022 approved 

budget revealed 460 duplicated projects amounting to N378.9billion. In 2021, BudgIT also 

observed 316 duplicated projects inserted into the 2021 FG Budget approved by NASS. ICPC 

verified 257 duplications, while the Budget Office confirmed the existence of only 185 

duplicated projects worth N20.13bn, after which it informed the public that funds were not 

released for the projects in 2021 (BudgIT, 2022). 
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Duplication of lines items in any budget document anywhere is tantamount to corruption. Our 

analysis of the 2022 FGN budget revealed a very low priority for women specific economic 

empowerment projects with most of the MDAs allocating less than 1% of their capital budget to 

women-specific WEE projects except for the Ministry of Education which allocated over 5% of 

its capital budget to women-specific WEE projects. 

GENERAL ISSUES OF CONCERN 
Nigeria currently, ranks 181 of 193 countries on the Gender Equality Index3 for reasons such as 

poor resource allocation in the economic and social sectors, frequent conflicts, forced 

displacements and inadequate inclusion of women and girls’ perspectives in policy-making 

decisions. Other reasons include low representation of women in governance and politics; and 

inadequate legal framework and limited capacity to support women’s empowerment and 

equality efforts (UN Women, 2020). Economic independence is an essential dimension of 

women’s empowerment. Improving their access to and control over resources increases 

investment in human capital which in turn improves children’s health, nutrition, education and 

future growth. 

Nigeria’s 40 million women of childbearing age (between 15 and 49 years of age) suffer a 

disproportionally high level of health issues surrounding birth. While the country represents 2.4 

per cent of the world’s population, it currently contributes 10 per cent of global deaths for 

pregnant mothers. Latest figures show a maternal mortality rate of 576 per 100,000 live births, 

the fourth highest on Earth. Each year approximately 262,000 babies die at birth, the world’s 

second highest national total. Infant mortality currently stands at 69 per 1,000 live births while 

for under-fives it rises to 128 per 1,000 live births. More than half of the under-five deaths – 64 

per cent – result from malaria, pneumonia or diarrhoea. (UNICEF) 

Gender inequality is a multifaceted concept that incorporates both opportunities and 

outcomes. The latest review of the Nigerian economy by the International Monetary Fund (IMF) 

revealed that closing the gender gap is key to achieving higher growth in the economy, 

enhancing productivity and greater economic stability. The need of the women in Nigeria goes 

beyond mere statutory ceding 35% of elective and appointive roles to women. It’s about 

empowering them to meaningfully contribute to Nigeria’s development. 

A report published by Gender Strategy Advancement International (GSAI) revealed that though 

women constitute a higher percentage in the agricultural sector labour force in the country, 

only 7.2% of women own the land they farm, which limits their access to credit and constrains 

entrepreneurship and business activity. Nigeria is among the thirty most unequal countries in 

the world with respect to income distribution. The poorest half of the population holds only 

10% of national income. Significant rural-urban differences in income distribution impact 

particularly on women, because 54 million of Nigeria’s 80.2 million women live and work in 

rural areas, where they provide 60-79% of the rural labour force (British Council). 
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In the corporate sector and high profile job positions like board membership and management 

team membership in organizations across different sectors of the Nigerian economy, women 

make up less than 30%. Female in management teams make up 23% of the total board member 

composition across the various sectors listed on the Nigerian Stock Exchange (NSE), while as 

board members female made up 19% of the total board composition across the various sectors 

listed on the NSE. Only 24% female board membership in the construction sector, 22% in the 

industrial goods sector and 20% in the consumer goods sector (PWC, 2020). 

The political, social and economic challenges women and girls in Nigeria face seems to be 

unending, yet so little consideration and attention is given them in policies, distribution of the 

nation’s resources and public service delivery.  

According to UN Women (2020), about 29% of Internally Displaced Person (IDP) households are 

headed by single women and girls. Women and girls were affected in various ways, ranging 

from direct killings and injuries; becoming victims of sexual violence; being separated from their 

families; being recruited and used as operatives in suicide attacks; suffering extreme distress, 

egregious physical and psychological abuse; to more subtle, yet persistent and irreversible 

effects on schooling, health, nutrition, future opportunities and overall well-being. 

Our finding revealed that the composition of projects for women’s economic empowerment in 

the FGN approved past and present budgets are far from alignment with the realities of the 21st 

century. The budget is replete with WEE related projects that are focus on empowerments such 

as provision of grinding machines, sowing machines, training in operation of agro-processing 

machines, skills acquisition trainings, etc. with majority of these empowerment projects being 

unable to move the beneficiaries out of poverty or equip them to compete favourably in the 

market. Budgetary funding and programmes for WEE should be design to equip, prepare and 

enable women be integrated into the middle-class and upper-class of the labour market. 

RECOMMENDATION 
We recommend a total review and redesign of the budgeting process in Nigeria in view of 

making it more participatory. Consistently, the people at community level have been excluded 

from the process of budget preparation, thus the budget eventually prepared does not 

adequately capture the needs of the people. Normatively, the budget process in a democratic 

society such as Nigeria should reflect the aims and aspirations of the people. Budget process 

should, therefore: 

 Be participatory, and involve the citizens in its formulation. 

 Be transparent, so that governments can be held accountable for their priorities and 

over and under spending. 

 Get the priorities right, so that it takes into account the basic needs of most of the 

people and the country’s most pressing development issues. 
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Participatory Budgeting aims to infuse the values of citizen involvement into the most basic and 

frequently the most formal procedure of governance; the distribution of resources through the 

budgeting process. Citizen involvement can foster accountability, transparency, and more 

effective distribution of resources. Participatory budgeting also has the potential to reduce 

government inefficiencies and corruption. More especially at the state and local government 

levels, this process will improve state performance and enhance the quality of democracy, 

through series of institutional rules that constrain and check the prerogatives of government 

while creating increased opportunities for citizens to engage in public policy debates 

At sub-national level, when local government authorities adopt participatory budgeting 

processes, it helps increase the distribution of resources to low-income groups. The rules of 

participatory budgeting promote social justice; the emphasis on participation helps the 

government build support for redistributing resources among low-income and middle-class 

groups. 

Also through participatory budgeting citizens are mobilized and provided opportunities to 

change their political and social consciousness. The lack of political knowledge about 

government, policymaking, and rights among most low-income Nigerians is an obstacle that 

limits social change. Therefore when more citizens at community level participate in budgeting 

and policy making, their needs are better captured and they are able to give government more 

support and wells better equipped to hold government to account. 

CONCLUSION 
This analysis have shown the strengths and weaknesses of the 2022 FGN approved budget as it 

relates to gender responsive budgeting and women’s economic empowerment. Gender 

responsive budgeting or gender-based budgeting, it is one that works for everyone; women, 

men, girls and boys, by ensuring gender-equitable distributions of resources and by 

contributing to equal opportunities for all. It is not creating separate budget or looking for 

additional resources for women and girls or even for any other group, rather it tends to 

improve transparency, participation and gender analysis of national budgets. Providing equal 

opportunities and social services for both females and males is key to advancing the economic 

and social development of the country and for the promotion of democratic values. 

Empowering women and youths is central to promoting quick and equitable economic growth 

and long term stability in any country. Gender equity increases people's abilities to take 

advantage of opportunities and make informed choices. These abilities are essential for societal 

and national transformation. Expanding women's opportunity in public works, agriculture, 

finance and elsewhere accelerates economic growth In Nigeria, budgeting practices at the 

Federal, State and Local government levels do not mainstream gender in the preparation, 

approval, implementation, monitoring, reporting, evaluation and audit of the budget. This must 

change. 
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The nation’s record of tardy budgeting process is replete with series of violations. These can be 

seen from the neglect of the fiscal laws that govern the processes and provisions, leading to 

routine generic items in the development plans, as well as questionable allocations to 

questionable budget heads. In moving ahead, we demand that our budgeting processes should 

be more participatory and our nation’s budget more, and truly, gender responsive. 
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